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There are huge global health 
problems…

But they offer opportunities 
to find our purpose





10 Reasons to Consider Global Health

1. Spend your privilege & become allies to those who are less 
privileged

2. Develop a ‘global state of mind’ & practice global solidarity

3. Address health & humanitarian needs (locally and globally)

4. Develop cultural sensitivity & become anti-oppressionist

5. Learn to manage with less

6. Become a better health professional or researcher

7. Conduct research

8. Develop innovations

9. Build capacity

10. Influence policy & engage in advocacy



https://journalofethics.ama-assn.org/article/training-global-state-mind/2010-03

Make sure you understand your own 
motivation to enter global health

https://journalofethics.ama-assn.org/article/training-global-state-mind/2010-03
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“The finest motivation for global health 
education is the recognition of our 
common humanity, our shared destiny, 
and the interconnected determinants of 
health. We should continue our efforts to 
train excellent physicians with a global 
state of mind. May the training proceed in 
a spirit of humility, reciprocity and 
solidarity.” Dr Jane Philpott

https://journalofethics.ama-assn.org/article/training-global-state-mind/2010-03

https://journalofethics.ama-assn.org/article/training-global-state-mind/2010-03


https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(20)32417-X/fulltext?dgcid=raven_jbs_etoc_email#.X8FyyWOPX2M.twitter

“In this imagined future, global health practitioners in HICs and 
those who are otherwise privileged, have embraced an 
appropriately modest view of their importance, and mastered the 
art of critical allyship, where they see their primary role as allies 
and enablers rather than leaders.”



To become good allies, we need to

• Get educated in privilege, anti-oppression, anti-racism & allyship
• Learn about the colonial history of global health & local realities
• Become more humble, empathic & respectful (learn to listen)
• “Lean out” when possible
• Promote voices & leadership of BIPOC and LMIC people
• Spend time and live in the communities you hope to serve
• Develop strong expertise & acquire skills that will be valuable
• Address inequities locally (local is also global)
• Learn to collaborate & work across disciplines
• Work to put yourself out of a job



Incredible variety of career pathways!



PhD & Postdoc: UC 
Berkeley and UCSF

Faculty & tenure: 
McGill University

Medical training in 
India

My long and winding career path…



Basic researcher Epidemiologist/public health Industry/pharma professional

Policy maker Humanitarian/medical worker Negotiator/business leader

AdvocatePolitical leader Global health diplomat Anthropologist/social scientist

Philanthropist

Journalist



https://thingsthatchangethewayithink.blogspot.com/2018/11/career-barriers-part-1-i-cant.html

Be in it for the long haul



FAQs
• Do I need to become a doctor to do global health? No

• Do I need a degree in a health field to do global health? No

• Do I need a degree in global health? No

• MPH versus Master’s in Global Health? MPH is more established

• Do I need to be an academic to do global health? No

• Do I need a job at WHO to do global health? No

• Do I have to move to a LMIC to do global health? No, but experience helps

• Who are the global health employers and what are the types of work? [slides]

• What is the job market for global health grads? [slides]

• What skills and competencies are valued in global health? [slides]

• What are employers looking for? [slides]



Global 
health 
degree 
programs

Svadzian A et al. BMJ Global Health 2020



Richard Skolnik

The types of 
organizations that 
do global health 
work

Slide courtesy: Richard Skolnik



Types of Organizations

• Save the Children
• CARE
• Partners in Health

PSI
• FHI360
• MSH
• PATH
• CHAI
• Resolve

Non-

governmental 

organizations 

(NGOs)

Delivery of 

Humanitarian 

Services

Bilateral 

Organizations

and 

Government 

Agencies

Multilateral 

Organizations 

and UN 

Agencies

• Doctors Without 
Borders (MSF)

• International 
Rescue Corps

• Sightsavers
• Operation Smile
• Red Cross

• DFID, UK
• USAID
• Global Affairs 

Canada
• SIDA
• Public Health 

Agency of Canada

• United Nations
• WHO
• World Food 

Programme (WFP)
• UNAIDS
• Unicef

Slide courtesy: Richard Skolnik



Types of Organizations

Consulting 

Firms
Foundations

Policy and 

Advocacy 

Organizations 

Academia

• McKinsey
• BCG
• Booz
• Bain
• Deloitte
• Dahlberg

• Bill & Melinda 
Gates Foundation

• Henry J. Kaiser 
Family Foundation

• Rockefeller 
Foundation

• Merck Foundation
• Ford Foundation
• FIND, Geneva

• Results for 
Development 
Institute

• Center for Global 
Development

• RESULTS
• Global Health 

Strategies
• Stop TB 

Partnership

• BRAC University
• Johns Hopkins 

University 
• London School of 

Hygiene & Tropical 
Medicine

• Univ Global Health 
Equity

• University of Hong 
Kong

Slide courtesy: Richard Skolnik



Types and areas of 
work

Slide courtesy: Richard Skolnik



Types of Work

Research Policy

Program 
Implementation 

and Service 
Delivery

Program 
evaluation

Advocacy

Program 
design

Slide courtesy: Richard Skolnik



Functional Areas

Ethics
Non-

Communicable 
Diseases

Nutrition

Women’s 
Health

Mental 
Health

Immunization
Essential 
Surgery

Environmental 
Health

Communicable 
Diseases

Unintentional 
Injuries

Reproductive 
and Sexual 

Health

Access to 
Medicines

Complex 
Humanitarian 
Emergencies

Tobacco, 
Alcohol and 

Other 
Substances

Slide courtesy: Richard Skolnik



https://bmcpublichealth.biomedcentral.com/articles/10.1186/s12889-018-5195-1

• Few entry-level positions, those that might be accessible to recent graduates of a 
global public health program

• Most employers primarily hire technical experts and professionals with many years of 
experience in research or project implementation

• Many jobs placed emphasis on program operations, relations, design and planning, 
communication, and management

• Additional language (beyond English) was preferred or required in half of all jobs

• Overseas experience was preferred or required in about half of all jobs



What skills & competencies are valued?

https://www.frontiersin.org/articles/10.3389/fpubh.2017.00046/full



Most Important Non-Clinical Skills

Project 
Management

Communication
with client, counterpart, 

community

Collaboration 
and Teamwork

Strategy & 
Project Design

https://ghcompetencies.forumbee.com/t/h4xqd9/global-health-competencies



Perceived Weaknesses
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Understanding
context and
realities of

global health

Flexibility,
adaptability,

creativity

Cultural
sensitivity

Cross-cultural
communication

Knowledge of
key players,

systems,
processes

Perceived Weaknesses of Domestic Health 
Professionals Moving to Global Health

https://ghcompetencies.forumbee.com/t/h4xqd9/global-health-competencies



Advice to Graduate Students

• Overseas project 
implementation

• Field work

• Diverse learning 
opportunities

Get 
Experience

• M & E

• Proposals

• Project 
Management

• Communications

Strengthen 
Skills

https://ghcompetencies.forumbee.com/t/h4xqd9/global-health-competencies



Global Health Employers Workshop @McGill 

Attendees from:
• IDRC
• Aga Khan Foundation
• Results Canada
• Thrive Hire
• GCC
• Partners in Health
• Public Health Agency of Canada
• Office of the International Affairs 

for the Health Portfolio
• CARE Canada
• Canadian Red Cross
• HealthBridge Foundation

Competencies/skills 
valued by 
employers

• Project management/conduct

• Research in LMICs

• Monitoring & Evaluation

• Understanding of health 
systems

• Communication & written skills

• “Soft” skills



Real-world, field experience matters!

“Get overseas experience. Make sure you are cut out 
for living overseas in difficult conditions with few 
resources. Programme directors lament the extra 
costs associated with people abandoning posts 
because they can't handle the conditions.” (Gewin, 
Nature 2007)



But, do no harm!
Avoid short-term, mission-mode, parachute field work

https://www.ncbi.nlm.nih.gov/pubmed/26630608



Beware the White Savior Complex



Avoid global health malpractice!

Do NOT:

• 1. Perpetuate colonial practices

• 2. Undermine local talent & expertise

• 3. Practice medicine (without a license)

• 4. Engage in voluntourism

• 5. Try to ‘fix’ issues that you don’t understand

• 6. Go overseas without pre-departure training

• 7. Do research without supervision (& ethics review)

• 8. Conduct parachute research

• 9. Put yourself in dangerous situations

• 10. Make promises you cannot keep

https://www.globalhealthnow.org/2019-08/10-fixes-global-health-consulting-malpractice

https://www.globalhealthnow.org/2019-08/10-fixes-global-health-consulting-malpractice


To continue to 
your global health 
education, here 
are some amazing 
books & movies!

https://naturemicrobiologycommunity.nature.com/posts/41300-if-you-had-to-
read-one-book-on-global-health

https://naturemicrobiologycommunity.nature.com/posts/inspiring-global-health-
films


